
 

 

Our Commitment to Equal OpportuniƟes 

We embrace diversity in all its forms, including but not limited to race, ethnicity, gender, sexual 
orientaƟon, age, disability, and religious beliefs. Our commitment to equal opportuniƟes extends 
across all aspects of employment, from recruitment and hiring to professional development and 
advancement. 

Recruitment and Hiring 

We are commiƩed to providing equal opportuniƟes in our recruitment process, ensuring that every 
candidate is evaluated based on their skills, qualificaƟons, and potenƟal contribuƟons to our team. 

Inclusive Work Environment 

We believe in providing an inclusive work environment where every employee feels valued, 
respected, and heard. We acƟvely promote an atmosphere of mutual respect, open communicaƟon, 
and collaboraƟon.  

Accessibility and AccommodaƟons 

We are commiƩed to providing equal opportuniƟes for individuals with disabiliƟes. If you require 
accommodaƟons during the applicaƟon process or in the workplace, please let us know, and we will 
work with you to ensure that you can perform at your best. 

Monitoring and Accountability 

To ensure we uphold our commitment to equal opportuniƟes, we regularly monitor our policies and 
pracƟces. We hold ourselves accountable for creaƟng a workplace that values diversity and promotes 
equity. Feedback from our employees is crucial in this ongoing process, and we welcome open and 
honest communicaƟon. 

Women in Defence Charter 

The Women in Defence Charter was launched to improve gender balance in the defence enterprise, 
both public sector and private sector. It is a pledge to work together to build a more balanced 
enterprise. Signatories are commiƫng to be the very best at driving inclusion and diversity within 
their organisaƟons and providing opportuniƟes for women to succeed at all levels. EnviƟa are 
signatories of the Women in Defence Charter – you can find out more about our commitments at 
www.womenindefenceuk.com/charter. EnviƟa’s overall gender balance target is 30% and our 
progress against this gender balance target is 30% (figures are 31st March 2023 – 31st March 2024) 

Diverse Sussex 

Diverse Sussex’s aim is to build a comprehensive understanding of DEI in Sussex’s tech sector and 
where must improve our individual and collecƟve efforts. We have joined Diverse Sussex to solidify 
our company’s commitment to diversity and inclusion. EnviƟa provides annual data on our hires and 
recruitment strategies and therefore contributes to our collecƟve awareness of the current state of 
our local sector. Find out more about Diverse Sussex – www.diversesussex.com 


